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SU Liberation Representative Role Description 
Overview:
At Hartpury, we are keen to ensure that the voices of all students are heard in the co-creation and planning for events, curriculum, and regulations. As a liberation Representative (lib Rep) you would advocate on behalf of students, contribute opinions and experiences to focus groups/forums, and meetings that occur with Hartpury staff to affect change within processes and procedure to meet the needs of a diversifying student population. 
Hartpury is particularly keen to hear from the following students who will actively represent on behalf of the following student backgrounds:
· Students with a disability (mental or physical including self-diagnosed) 
· Students from marginalised ethnic backgrounds
· ‘Students who are care experienced; those who have spent time in foster care, residential homes, or other forms of local authority care at any point in their lives. 
· Students who are estranged
· Students who identify across the non-binary gender spectrum
· Students from the LGBTQIA+ community
· Students who identify as mature i.e. those who enrolled on a programme of study when they were aged 21 or over
· Students who have or are due to have parental responsibility
· Students with caring responsibility, i.e. providing unpaid care to a family member, partner or friend who could not cope without their support (e.g. due to a long-term illness, disability, a mental health condition, or an addiction)
· International students 
· Male and female students
· Students from diverse belief backgrounds  

Liberation Reps are not required to have extensive lived experience of the group they represent, they are expected to represent the voices of those students, who may have different experiences to them. Liberation Reps are not bound to representing singular groups of students, they are free to self-identify within multiple groups. For example, a single Liberation Rep may choose to work with students who are both disabled and identify as LGBTQIA+. If they represent multiple groups, the Liberation Rep can choose how much time they allocate to each one, they do not have to split their efforts equally. 
Responsibilities: 
Communication with the SU: 
· Regularly collaborate and communicate with the Hartpury SU officers to provide updates on activities / feedback from students
· Act as allies to fellow Liberation Reps and the student population in general 
· Seek support from the Students' Union in times of need and be assured of the right to withdraw if faced with challenges, including instances of bullying.
Communication with Students: 
· Make sure that the students you represent know who you are and how they can contact you 
· Be proactive in seeking out students’ views on matters relating to their experience at Hartpury  
· Both positive and negative; relay outcomes in response to issues raised by those you represent; share key messages with those who you represent.
· Ensure consent is always gained to share students’ experiences, especially if not anonymous.
· Ensure sensitive conversations with students are confidential and in a safe-space. 
· Ensure that any information being shared is fact-checked and backed up by evidence. 
Respect: 
· Promote respectful dialogue and uphold freedom of speech 
· Be on time and prepared for all meetings, and take responsibility if plans change or you cannot make a meeting 
· Abide by the behavioural expectations outlined in the SU code of conduct, and ensure you’re GDPR compliant at all times. 

Key Activities:
· Host focus groups, create or participate in working groups or run surveys for groups of students in which you represent 
· Contribute towards Access and Participation related activities within the University
· Take part in SU projects and campaigns
· Advocate for individual students 
Support
· Regular contact with the SU 
· Monthly Liberation Rep meetings with peers
· Full training is provided 
· Additional training workshops and resources 
Benefits
· Leadership development – Gain experience influencing decisions, representing peers, and contributing to strategic discussions.
· Communication skills – Develop confidence in presenting ideas, asking questions, and engaging with a range of stakeholders.
· Teamworking and collaboration – Work alongside staff, students, and external partners to achieve shared goals.
· Meeting and governance experience – Learn how committees operate, including agenda setting, decision-making, and organisational processes.
· Problem-solving skills – Contribute to identifying issues and developing practical solutions that improve the student experience.
· Negotiation and influencing skills – Build experience advocating for student perspectives and helping shape outcomes.
· Critical thinking – Review information, analyse proposals, and provide informed feedback on key topics.
· Networking opportunities – Connect with academic staff, professional services colleagues, senior leaders, and fellow student representatives.
· Confidence building – Gain experience speaking in formal settings and contributing to discussions.
· Project and organisational skills – Manage priorities, prepare for meetings, and follow up on actions effectively.
· Enhanced CV and employability – Demonstrate commitment, leadership, governance experience, and transferable skills valued by employers.
· Making a positive impact – Help shape policies, services, and initiatives that benefit current and future students.
· Professionalism and accountability – Learn to represent others' views responsibly and maintain confidentiality where appropriate.
· Financial voucher as a token of appreciation for efforts rewarded electronically via the SU.
Time commitment: We estimate this role will be approximately 2 hours per week (flexible)
Start date: Upon completion of the training and volunteer agreement 
End date: End of current academic year (31st May)
This role is ideal for enthusiastic and proactive individuals who are passionate about enhancing the student experience, influencing positive changes and contributing creatively to the Hartpury community.
This is a voluntary, unpaid role that contributes to the success of Hartpury SU. It does not form a contract of employment.
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